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April 20th, 2026  

Toni Giddens  
State Appren6ceship Director  
Office of the Labor Commissioner  
555 East Washington Avenue, Suite 4100  
Las Vegas, NV 89101  

  

Subject: Submission of Revised Appren6ceship Standards for Approval  

Dear Ms. Giddens,  

On behalf of the Northern Nevada Electrical JATC, we are pleased to submit our revised Appren6ceship 
Standards for approval by the Nevada Department of Labor. These revisions reflect necessary updates to 
ensure our program remains in compliance with current regula6ons and con6nues to serve the evolving 
needs of our industry.  

Below is a summary of the key revisions made to the previously approved standards:  

General Format  
• Consolidated standards into a single document with individual sec6ons listed as separate 

appendices for clarity and ease of reference.  
 
Registered Appren6ceship Standards 

• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  
• Sec6on I: 

       Removed the requirement for the Electrical Training Alliance Ap6tude Test.  
    Appendix A  

• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  
• Sec6on 4: Wage Schedule  

        Journeyman Wireman rate updated to $52.00.  
• Selec6on Procedures:  

B. Interview Timing updated to reflect that interviews are no longer required 
E. Extended applicant eligibility period from 45 days to 90 days 
G. Revised ap6tude tes6ng to reflect use of a properly validated test. Removed interviews as 
part of the selec6on process. 
H. Updated new procedures language for clarity. 
I. JATC Boot Camp updated to Appren6ce Readiness Course 
K. Added Re-evalua6on Process 

• Cer6ficate of Comple6on:  
Comple6on now con6ngent on mee6ng licensing and crac cer6fica6on requirements.  
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• Methods of Entry: 
       Removed all Direct Interview qualifica6ons 
  

 Appendix B  
• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  
• Sec6on 1: 

            C4. Updated size of work force 
                        D9. Updated “Other” requirement to replace “Interview” with “Personal Experience Form.” 
                        D16. Updated number of Journeyworkers Employed  
                        D17 & 18. Updated Appren6ce Start and End wage.  
                        D21. Updated Wage Schedule 

  
 Appendix C  

• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  
 

 Appendix D  
• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  

  
 Appendix E  

• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  
 

 Appendix F  
• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  

  
 Appendix G  

• Updated to reflect the current layout and formaYng approved by the eTA and DOL.  
  

  

We respeciully request your review and approval of these revised standards. Should any addi6onal 
informa6on or clarifica6on be required, please do not hesitate to contact us.  
  
Thank you for your con6nued support and guidance.  

  
  
Sincerely,  
  

  
Aaron Murakami  
Assistant Training Director  
Northern Nevada Electrical Training Center   
4635 Longley Lane Suite 108   
Reno, NV 89502  
  


